Small Group Ministry

Part of the Problem or Part of the Solution

This was developed for a ministers’ meeting.
Opening Words:

To speak of the identity of a congregation is a way of talking about the “we” that persists through a shifting of styles and circumstances. No matter how drastically changes affect a congregation, it remains “us,” recognizable in many ways both to members and to other observers. Another way of putting it is that the identity of a congregation is the persistent set of beliefs, values, patterns, stories and symbols, stories and style that makes a congregation distinctive. A congregation’s identity is a result of the elaborate communication among its members through which they share perceptions of themselves, their church, and the world—communication in which they develop and follow common values and by which they engage in corporate recollection, action and anticipation. Identity itself changes over time, but it mirrors a congregation’s enduring culture. Handbook for Congregational Studies, 21   

Check-in: How is it with you and your ministry? 

Topic:

Share a situation that require your assistance in problem-solving. How do the characteristics of a congregation impact the problem-solving process?

Where do you find yourself standing in relation to the situation? Part of the solution? Part of the problem? Can ministers ever be neutral, really?

What impact does our relationship to the situation have on moving toward resolution?

Likes and Wishes: How was this session for you? 

Closing Words: 

If we agree in love, there is no disagreement that can do us injury, but if we do not, no other agreement can do us any good. Let us endeavor to keep the unity of the spirit in the bonds of peace.  Hosea Ballou (#705 Singing the Living Tradition)
Helen Zidowecki, January 2009

